Six years of Higgs with his Conservative MLA’s attack on CUPE Workers

A recent history of anti-worker actions by Blaine Higgs and his New Brunswick Progressive Conservative government. " M @g
First elected in November 2018, Higgs and his MLAs have reduced the rights of workers in the province. Follow the trail of BAgeinﬂgg NééoT:,lous
attacks on workers and CUPE members over the last 6 years: T ORWARD [if VERS LAVANT,

April 2019 May 2019 December 2019
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Scrapped free tuition for Employer friendly changes to

Changes to the right to strike for Nursing Home workers,

low-income students WorkSafeNB’s appeals tribunal and adding a complicated process for essential service
less worker representation on Boards designations and a restricted access to binding arbitration
January 2021 December 2020 July 2020 February 2020

Promises healthcare Offered a 0% wage increase Changes to workers’ Employer friendly changes to
reform, nothing changes for government employees for pensions in the private binding arbitration rules for
2020, the year of the pandemic sector with no consultations firefighters and police officers
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December 2022

October 2021 December 2021
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Put 22,000 CUPE Local governance reform expanded mandate on homelessness, Changes to the labour law for public sector

members on strike  poverty reduction, mental health and affordable housing to Regional workers restricting their right to strike and
Service Commissions instead of province taking responsibility adding hoops to the binding arbitration process

December 2023 November 2023 April 2023 April 2023

CUPE leaders receive Attacked free collective bargaining by Removal of CUPE representatives on the committee Suggested changes to the Right to
letters barring them from  legislating changes to education and  responsible for making recommendations on extended Information and Protection of Privacy Act
the legislature for life nursing home workers’ pension plans  health and dental benefits for government employees  to restrict access to government records

= kept wage increase mandates between 0% and 2% for much of this = declined federal funding for municipal transit
From 201 8 period = questionable contracts with big private sector companies with weak

—

to toda = restricted consultations on provincial budgets governance and control measures and poor financial transparency (ex:
y = removed elected positions on education and healthcare boards Medavie Blue Cross, Ambulance New Brunswick, Shannex, Vestcor)
-

All of the above does not include the multiple attacks on francophone members,
2SLGBTQ+ members and Indigenous members over the last 6 years. CUPE members Scan here to download CUPE issue sheets.
cannot afford another four years of Blaine Higgs.




